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Table of CSR Indicators 2023

To be perfectly forthright with its stakeholders, every year since 2018 Société des grands projets has compiled and published indicators of its impact and its social, ethical,
economic and environmental performance from its CSR roadmap. Around 50 key indicators are audited by an independent third party, the company’s statutory auditor. This
document is based on information gathered from the various senior management teams of Société des grands projets, the contract awardees, and the local and regional
authorities under contract. The table reports on how the Société des grands projets’ corporate and social responsibility strategy contributes to 16 of the 17 United Nations
Sustainable Development Goals. Aditionally, each commitment backed by our CSR roadmap is linked back to the EU Green Taxonomy criteria, given that the Grand Paris
Express project is aligned on two of the substantial contribution objectives set out in the EU Green Taxonomy: “Climate change mitigation” and “Climate change adaptation”, as
well as complying with the other six environmental objectives (Do no significant harm, DNSH) and the minimum social safeguards (MSS).

Total since the

Indicators

UNIT beeinningciihe audited in 2023

project

Alignment with the European Green Taxonomy

S« Minimum social safeguards: Commitments, due diligences and outcomes with regard to the minimum safeguards; Contributions to the - —
X Implementation of anti-corruption procedures; Implementation of taxation procedures; Implementation of fair SDGs -!:

competition procedures

OBJECTIVE 1. Maintain an ongoing dialogue with external stakeholders to create value for the local areas

* X %

Local agents deployed around the stations number 16 15

Requests/contacts with the local agents number 1928 1678 130278
Agreements signed with Paris Region social housing authorities around the stations number 4 2 84
Individual protocols prepared around the stations number 77 14 643
Percentage of the social housing concerned in the files processed % 76,3 93,4

Percentage of Société des grands projets’s proposals to local residents accepted (excluding business activities) % 77,2 86,1

Budget allocated to compensating local residents €M excl. VAT 3,1 4,05 18,93
Compensation paid by comparison with the local-resident budget allocated €M excl. VAT 0,46 0,37 1,805
Line conferences (excluding Line 14 South) number 2 5 23
Steering committees (SteerCo) with local partners number 23 47 168
Works monitoring committees with local partners number 21 10 117
Public meetings in the municipalities number 38 26 215
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OBJECTIVE 2. Provide appropriate governance and ensure transparent and fair corporate practices

Meetings with schools / laboratories / businesses number 41 97 315
Job committee meetings with local authorities and businesses number 16 13 52
Number of social media followers followers 155551 194 606
followers
Facebook % compared with Yr 23,489 37,431
> comp +6.6% +59%
followers
Twitter |% compared with Yr 24,873 28,107
> comp +9.5% +13%
N-1
foll
LinkedIn ;cz\:lner;red with Yr 94,589 107,329
P +17.7% +13%
N-1
followers
Instagram |% compared with Yr 12,200 2,735
gram | % comp +21.9% +78%
N-1
Website visits number 683 567 1039940 4837991
Q&A in the Société des grands projets website FAQ number 697 553 2901
Local businesses compensated % 47% 71% 74%
Amicable local-business compensation committee meetings number 22 3 50
Business compensation requests recorded under SGP programme management % 100% 88% 98%
Requests examined by the commission under SGP project management % 86% 88% 91%
Percentage of the total amount of the GPE-notified contracts including a social consideration % 96%
Percentage of the total amount of the GPE-notified contracts including an environmental consideration % 94%

OBJECTIVE 4. Ensure the health, diversity, equal treatment and career development of our employees (F/M)

Supervisory Board meetings number 4 6 31

Audit and Commitment Committee meetings number 5 5 32

Percentage of employees awareness-trained in preventing corruption % 66% v
Percentage of employees trained in preventing corruption % 38% v
Percentage of employees in an at-risk position, trained in preventing corruption % 43% v
Instances of corruption reported / of ethical breaches based on the values of Société des grands projets number None None None %
Percentage of conflict-of-interest situations handled (based on the total number of conflict-of-interest situations reported) % 100% 100%

Meetings of the anti-corruption programme steering committee number 1 1 6

OBJECTIVE 3. Prevent risks related to the project’s safety

Number of fatal accidents that occurred in the companies in charge of the construction of the GPE worksites number 1 2 4

Percentage of worksites that underwent a safety audit within the last year % 88% 83%

Percentage of audited worksites rated “satisfactory” or “very satisfactory” (level B or A) as per the safety auditing guidelines % 61% 54%

Fatal workplace accidents among employees number 0 0 0 v
Pert{entage freqlfepcy of workplace or commuting accidents among employees % 3,43% 421% v
(accidents per million employee hours per year)

N N N o
Employee workPIace and commuting accident severity rate (%) % 0,08% 0,06% v
(average days sick leave per thousand hours worked)
Lost-time accidents in the workplace number 3 3 8
Total Société des grands projets workforce (permanent, fixed-term, excl. work placement and supply staff) as at 31 December number 937 1025 4214 %
Women as share of total headcount % 46% 46% %
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Percentage of jobs created & filled % 80% 72%
Absence of job precarity at Société des grands projets (% of jobs held on a permanent contract) % of j:::t?:ci)erm 99% 99,2%
Total number of dismissals (permanent contracts) number 12 3 24
Number of resignations and trial-period terminations initiated by the employee number 85 58 220
Departure rate % 13,8% 9%
Trial period departure rate % 1,7% 1,2%
Voluntary departure rate before 3 yrs seniority % 5,5%
Percentage of industrial tribunal disputes (per employee) % 0,30% 0,08%
Hours of training completed during the year hours 17 310 14 477 55579 %
Share of payroll dedicated to continuing professional development % 2,70% 2% v
Percentage of jobs created and filled internally % 36,64% 30,30%
Percentage of women on the executive committee % 40% 44%
Women managers as % of total female headcount % 86% 86,92% %
Percentage of employees over age 54 % 9,87% 8,30%
Percentage of employees under age 26 % 1,80% 3,80%
Women as % of salary gap correction recipients % 55% 43,60%
Disabled employment rate % 1,35% 1,32% v
Percentage equal employment (between first and last decile) % 2,07 2,11
Percentage equal employment (between the first decile and the mean compensation) % 1,45 1,47
Percentage equal employment (between the executive compensation and the average employee compensation) % 2,23 2,25
Equality index score for the year Score/100 92 93 %4
number of employees given pay rise within a year after returning from maternity leave Score/15 15 34
gender pay gap Score/40 37 38
Parity among the highest pay levels Score/10 5 5
Ratio gap in individual pay rises (men vs. women) Index 1,9 -1,8
Ratio gap in promotions (men vs. women) Index -1,3 1,2
Percentage of employee absenteeism due to illness % 2,34 2,16
Percentage of absenteeism, all causes combined % 4,29 3,96 v
Percentage of employees who use public transportation (based on monthly pass reimbursement) % 63 68
Osmoz audit score (conducted every 3 years) Score/100 64,1 64
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Ak Alignment with the European Green Taxonomy
EU TAXONOMY

Substantial contribution to adaptation to climate change, Substantial contribution to climate change mitigation &
DNSH (Do No Significant Harm)

OBJECTIVE 5. Implement an ambitious policy for the climate and the energy

Cumulative greenhouse gas emissions from GPE worksites since work began

Contributions to the
SDGs

Cumulative tCO,e

7 [ 2 liu]oolo

OBIJECTIVE 6. Preserve biodiv

ity, facilitate its inclusion in the city and limit disturb.

ce caused by the project

Surfaces restored (forest offsets and ecological compensation)

1814561 2075321 2075321 v
Scope 1 Cumulative tCO,e 155 852 174 340 174 340 %4
Scope 2 Cumulative tCO,e 20709 26137 26137 %4
Scope 3 Cumulative tCO,e 1638 000 1874 845 1874 845 %4
Carbon footprint (SGP operations) tCO, 1701 1467 6514 v
Scope 1 tCO, 34 27 875 v
Scope 2 tCO, 448 311 1910 v
Scope 3 tCO, 1219 1129 3729 v
Percentage of spoil shipped directly by river from the worksites % 7 1 v
Quantities of spoil shipped directly by river from worksites tonnes 319891 41663 2063 715 v
Percentage of spoil shipped by rail % 0 0 1,3 v
Quantity of spoil shipped by rail tonnes 0 0 369952 v
Hub studies launched no. cumul. Total 63 63 63
Hub studies approved no. cumul. Total 19 31 31
Exchange hubs delivered no. cumul. Total 0 0 0
Budget allocated to financing hub studies (total) €k/year total 6 046 6046 v
Budget allocated to subsidies for creating public spaces €k/year total 5300 10 182 10 182

Ha 27,96 11,58 111,16 v
of which surfaces restored for forest offsets Ha 18,96 0 59,88
of which surfaces restored for ecological compensation Ha 9,00 11,58 51,28
Environmental audits performed number 79 98 364 v
of which audits of project managers number 10 8 70
of which audits of construction companies (excl. audits of carbon footprint data) number 48 68 236
of which audits of construction companies’ carbon footprint data number 11 12 23
of which audits of the managers of wastewater outfalls or intermediate spoil management sites number 10 10 35
Percentage of active worksites that have undergone an environmental audit % 29% 37% v
Percentage of contractors that have undergone an environmental audit % 90% 70%
Percentage of compliant points in the audits conducted, as per the environ. auditing guidelines % 78% 80% v
Percentage of hazardous waste in the total worksite waste % 0,07% 0,80%
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OBJECTIVE 7. Promote the circular economy and resource optimisation

Percentage of GPE spoil recycled over the year % 64,7% 66,9% 4
Quantity of GPE spoil recycled over the year tonnes 2966 501 2764940 16 408 104 v
Percentage of GPE spoil reused on-site over the year % 1,4% 15,1% 4
Quantity of GPE spoil reused on-site over the year tonnes 65 255 607 584 1050727 v
Percentage of GPE spoil recycled as recycled materials (cement works, plaster works, recycling) over the year % 3,5% 0,2% 4
Quantity of spoil recycled as recycled materials (cement works, plaster works, recycling) over the year tonnes 161,833 9012 753244 v
Innovative projects supported as part of the circular economy number 2 3 10

** % Alignment with the European Green Taxonomy
Eu TAXONOMY Minimum social safeguards: Commitments, due diligences and outcomes with regard to the criterion: minimum
safeguards, social contribution & DNSH (Do No Significant Harm)

Contributions to the

SDGs

E

OBJECTIVE 8. Promote access to employment and training for all

Agreements in force with local stakeholders to boost employment no. cumul. total 15 16 16
Projects to boost employment identified and studied number 1 0 8
Projects to boost employment launched number 1 3 9
Hours worked on all worksites (yearly total) hours 6724 142 10 182 969 37925699,32
Hours of work earmarked for the long-term unemployed as of 31 December cumulative hours 3507 834 5579007 5579 007 v
Hours of work completed by the long-term unemployed as of 31 December cumulative hours 3798570 4721380 4721380 v
People employed on worksites number 7242 7468
People on work integration on worksites cumulative total 3632 4548 4548 v
Sex (man/woman) number 3,063 /569 3,852 /696
932/2,171/
Age (26 yrs/26-49 yrs/+50 yrs, number
ge (26 yrs/26-49 yrs/+50 yrs) 529 707/2,937/9
72/854/457/
. . . . 83/861/596/21
Work integration status (disabled/under 26/income support/over 50/long-term unemployed/other) number 9/1,500/373 121/1,958/1,
! 086
Progress on the workforce integration objective (percentage of hours of integration reserved for the long-term unemployed to date) % 108% 84%
Influencers and job seekers hosted at the Fabrique du métro number 43 105 706
Number of Société des grands projets educational youth programme participants number 19376 23142 65116
Percentage of young people made awar'e of Gra{nfj ?ETIS Express job fields % 59% 34%
(based on the number of young people in the initiative over the year)
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Total Fabrique du métro attendance visitors 13 100 16282 62058
school groups visitors 4470 6494 17780

local authorities visitors 170 637 2154

partners visitors 3615 4407 14054

Profession-related visits visitors 1516 1828 3932

Number of educational staff trained as part of Société des grands projets educational initiatives number 733 1073 2246

OBJECTIVE 9. Support the economic, social and community-based development of local areas

Cumul. total (comp.

Independent VSEs/SMEs involved on the worksites since the beginning of the project regn no.) 4437 5076 5076 %
Target amount contracted to date for independent VSEs/SMEs €M 2500 2691 11268 v
Ci I. total (EM
Total amount paid to independent VSEs/SMEs for the contracts in progress umul. total (€M) 2357 2642 2642
(co. regn no.)

of which the total amount paid to establishments in the lle-de France region | €M (co. regn no.) 1384 1536 6 145
Progress towards the VSE/SME objective (% of the pre-tax overall value of the notified contracts paid to independents VSE/SME to date) % 16,53% 18,40% %
Social enterprises used by our contract awardees and Société des grands projets number 269 457 457

OBJECTIVE 10. Foster social mixity in urban projects

Real estate projects awarded to developers (cumulative) sg. m cumul. total 11 15 15 v

no. people (rounded

175 000
up to nearest 100)

Square meters of urban and real estate projects produced 180 000 180 000

OBJECTIVE 11. Deliver a reliable, accessible and inclusive metro system

no. people (rounded

30000 109 500 244500
up to nearest 100)

Participation in the artistic and cultural initiatives during the construction phase in the GPE territories

Architect-artist pairs formed cumulative total 50 62 62
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